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CURRI CULUM MULTILI NGUA L 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Simon (Shimon in Hebrew) Dolan (formerly Landau) 
 

LAN GUAGES:   Proficient - English, French, Hebrew; Spanish (Oral), 

Functional - Polish, German. 

 

CURRENT ADDRESS:  Off ice 
ESADE BUSINESS SHOOL  
IEL (Instituto de Estudios Laborales)  

ESADE New Creapolis Campus 

Avenida de Torreblanca, 59 

08172 Sant Cugat del 

Tel:+34 93 2806162  ext. 2483 

Fax:+34 93 2048105 

 
Email :    simon.dolan@esade.edu 
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EDUCATION 
 

 
 
Ph.D.   Carlson Graduate School of Management, Industrial Relations Centre 

(1977) The University of Minnesota (1973-1977) 

 
Major: Organizational Psychology/Behaviour  &  Administration 

Minor: Staff ing, Training &  Development 

 

 
 

 
M.A.   University of Minnesota (1975-1976) 

(1976) 
   Major: IR/Human Resource Management 

Minor: Organizational Psychology 

 
M.A. (ABD)                 Tel Aviv University, Department of Labor Studies (1971-1973) 
                                      Major: Human Resource Management 
 
 
                                         
 

 

 
   
 

 
 
 

 
 
 

 

 

M.Sc. (ABD)  Tel Aviv University, Recanati Graduate School of Business   
           Administration (1971-1973) 

Major: Organizational Behavior  

 
B.A.   Tel Aviv University (1968-1971) 

Major: Labor  studies 
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REFEREE AND REVIEWER  for:   

MM EEMM BBEERRSSHHII PP  AANNDD  PPOOSSII TTII OONNSS  II NN  PPRROOFFEESSSSII OONNAALL   AASSSSOOCCII AATTII OONNSS  
 

 
 Academy of Management (member since 1975) 

 Iberamerica Academy of Management (member since 

1998) Canadian Psychological Association (Member 

1986- 1996)  

 Administrative Sciences Association of Canada 

(1992 - 2001) 

 The International Society for the Study of Work and Organizational Values (ISSWOV) ; 

 (Founding member; Secretary - Treasurer 1988-1990; Vice-President 1990-1991; President Elect and 

program chair 1992- 1994); President (1996-1998) 

 Society for Test Anxiety Research (STAR) (member 

1983 - 2003) 

  International Council of Psychologists (member 1984 -

1990) 

 Human Resources Association of the Province of Quebec (member 

1985 - 1992)  

 Industrial Relations Research Association (member 1975 - 1983) 

 EURAM ïThe European Academy of Management (member since 

2002) 

 

 

 
 Personnel Psychology 

 Industrial Relations /relations industrielles (Canada)  

 Academy of Management (Journal, Executive, Proceedings)  

 Canadian Journal of Behavioral Sciences 

 Work and Occupations: An International Sociological Journal 

 Canadian Journal of Administrative Sciences 

 Journal of Organizational Behavior 

 Work and Stress: An International Journal 

 Human Resource Planning (also on Editorial Review  Board 1987-1990)  

 Journal of Personality and Social Behavior 

 International Journal of Manpower 

 Applied Psychology: An International Journal 

 International Journal of Cross Cultural Management (SAGE publication,(M ember of the 

Editori al Board) 

 Career Development International (M ember of the Editori al Board ) 

 Management Research (Iberoamerican Academy of Management, (M ember of the Editori al 

Board)  

 Journal of Managerial Psychology 

 Revue multidisciplinaire sur l'emploi, le syndicalisme et le travail  (M ember of the Editori al 

Board) http://www.remest.ca 

 International Journal of Quality and Service Sciences (M ember of the Editori al Board ) 

 Euromed Journal of Business (Member of the Editorial Board) 

 Revista Brasileira de Gestao de negocios (Member of the editorial Board) 

 Human Resource Management  

 
 
REFEREE AND REVIEWER (Committees - Research Grants) 
 

 Health & Welfare Canada 

 Social Sciences and Humanities Research Council of Canada (SSHRC) 

Quebec Council on Social Research 

 Quebec Research Institute on Occupational Health & Safety (L'IRSST) 

http://www.remest.ca/
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Quebec Ministry of Education (FCAC) 

 Health and Safety Research Council Government of Belgium (Off ice of the prime Minister) EU 

6
th 

Research program 

 Policy Research Program Department of Health U.K.  

 Israel Science Foundation 

 I.A.S. Université de Printemps de l´ Audit Social 

 Ministerio de Educacion y sciencia - España 

 

  
AAccaaddeemmiicc  PPoossii ttiioonnss  

 
POSITION-TITL E    INSTITUTION    DATES 

 

Actual full time Positions 

 
Catedrático de RRHH       Since 2003 

 

 

 

 

 

 

 
Full Profesor   ESADE Business School   Since 2001 

Dept. of Human Resource Management 

Barcelona, Spain 

 
   
 
Scientific Director  ESADE Instituto de Estudios Laborales  Since 

IEL 
    (Institute for Labor Studies) Creapolis-St Cugat 
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PPaasstt   ffuull ll   tt iimmee  aanndd  ppeerr mmaanneenntt   ppaarr tt   tt iimmee  ppoossii tt iioonnss  

 
Full Professor   School of Industrial Relations   1988- 2003 

The University of Montreal 
 
 

 

 

 

 

 

 

 
Director Occupational  The University of Montreal   1978-2003 
Stress and Health 
 
 
Assistant Professor  Faculty of Management    1978-1980 

(half-time)      McGil l University 
 
 
 
 

 

 

 

 

 

 

 

 

 

Visiting Positions 

 
Visiting professor  Balti c Management Institute BMI  October 2007 
 
Visiting professor       March 2007,  
       March 2008,  
       March- April 

2009 
 

 

 
Aff ili ated professor  The University of Haifa Israel  2006-2009 
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Visiting professor  Renmin University Bejing   June 1993 
          June 2006 
 

           

 

 

 

 

 
Visiting Professor          Cranfield University (UK)   Jan. 2005 

         School of Management 

 

 
 

                                                                 

 

 

 
Visiting Scholar        University of East Anglia (U.K)  Oct. 2003 

       School of Management 

 

 
 

 
Visiting Professor        Instituto Superior de Tecnología  Sept. 2003 

Monterrey ï México 

 

 
 

 

 
Visiting Professor  Vienna University (IVM)          2003, 2004, 2005 
    (CEMS program) 
    Interdisziplinäre Abteilung für 
 Verhaltenswissenschaftli ch Orientiertes Management 
 
 
Visiting Professor  Dept. Economía y Empresa Doctoral  2000- 2003,  

Program     2007 y 2008 

    Universidad Pablo de Olavide (Sevill a) 

 
 
 
 
Visiting Professor  LIRHE (CNRS) - Université Toulouse 1 October 2002 
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Visiting Professor University of Colorado (Boulder)  July-August 

College of Business Administration  2001 

 

 
 

 

 

 
Visiting Professor  Groupe ESSEC (Paris)   March- April 2001 
 
 
 
 

 

 

 
 
Visiting Professor  Pompeu Fabra University (Barcelona)  2000-2001 

Dept. of Economics and Business 
 

 

 

 
Visiting Professor (Part time) Saint Maryôs University (Halifax)  2000-2001 
    Executive MBA 

 

 

 
 

Visiting Professor (part time) Universidad Pablo de Olavide (Sevilla)  1998, 2006 

2007, 2008, F a c u l t y of Business and Econo 
 

 

 

 
Universidad de Cadiz  Faculty of Economics & Administration  1996, 97, 98 

(Summers) 

 
 
 
 
Graduate Lecturer & Lecturer   McGil l University (Montreal)   1986-1994 
(part time) 
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Visiting Professor   Concordia University (Montreal)  1992; 1993 
(part time)   MBA and Executive MBA Program 
 
 
 

 
Visiting Associate Professor Dept. of Organizational Behavior  1985-1986 

School of Management 

Boston University (Boston) 
 

 

 

     
    Human Resource Group 

College of Business Administration 

Northeastern University (Boston) 

 
Associate Professor  School of Industrial Relations   1981-1987 

(tenured)   The University of Montreal 

 
Visiting Associate Professor M.B.A. Program (Evening)   1982-1985 

(part-time)    School of Management 

McGil l University 

 
Visiting Associate Professor Faculty of Social Sciences   1981ï 1982 

Tel Aviv University (Israel) 

 
Instructor + Research   Carlson Graduate School of Management 1975- 1976 
Assistant    The University of Minnesota 
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  AREAS OF ACADEMIC TEACH ING   

 
 
 

 
INSTITUTION      AREA 
 
ESADE (2001 ï present)  * Human Resource Management 

* Managing People in Organizations 

* International HRM 

* The Management of People in a Diverse  

* Global Environment (CEMS) 

* e-HRM & e-Change 

* Managing the Intellectual Capital (in Spanish)  

* Managing Change (in Spanish) 
* Managing by Values (in Spanish) 

* Research themes in HRM (Doctoral Seminar) 

* Managing People Globally 

 
University of Montreal  
(1977- 2002)    *Organizational Psychology (in French) 

* Industrial Relations Systems & Methodology 

* Employee Selection ï Staffing (in French)  

* Research Methods in Industrial Relations (in French) 

* Organizational Behavior & Administration (in French) 

* Cases in Personnel and Industrial Relations (in French) 

* Human Behavior in Organizations (in French) 

* Human Resource Management (in French) 

* Managing Change in Organizations (in French) 

* Training and Development (in French) 

 
Pompeu Fabra University   * Human Resource Management I (in Spanish) 
(2000-2001) * Human Resource Management II (in Spanish) 
(and Idec MBA part time) 
 
Saint Mary's University  * Human Resource Management 
(2000, 2001) (EMBA) 
 
 
University of Colorado   * Developing Leadership Skill s 
(Summer 2001) 
 
University of Barcelona   * Managing Human Resources in the 21st Century 
(Summer School) (1998, 1999)   * Managing by Values 
 
McGil l University   * Organizational Behavior 

(1980-1984; 1986 -1994)  * Personnel & Industrial Relations 

* Effective Personnel Training 

* Organization Theory and Design 

* Human Resource Management 

 
Concordia University   * Business Research Methods 

(MBA and EMBA - 1992-1993) * Human Resource Management 
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Vienna University   * Cross Cultural Management 

(2003, 2004) 

 
Boston University   * Organizational Behavior 

(School of Management - 1985)  * Human Behavior in Organizations 

 
Northeastern University  * Complex Organizations 

(Faculty of Business, and   * Organizational Behavior 

Executive MBA - 1985)  * Contemporary Labor Issues 
 
Tel Aviv University 
(1981)      * Employee Staffing (in Hebrew) 

* Emerging Problems in Labor- Management Relations 

* Stress at Work in Hebrew) 

* Staffing Organizations in Hebrew) 
University of Minnesota 
(1975-1977)    * Leadership and Supervisory Management 

 

 

                         VVaarriioouuss  WWoorrkksshhooppss  

                          
 Managerial Selection for  local and for  international assignments (seminars conducted 

in 

 English, French, Spanish or Hebrew) 

 Managing by values (this is the newest and most innovative seminar that combines 

elements from Managing by Values, with Competency-Based management and balance 

Score card approach to HRM). 
 Stress, Health &  and Performance: (finding the golden route between a kiss of death and 

a spice of life) (seminars conducted in English, French, Spanish or Hebrew). Including a 
brand new software called SDI (stress Diagnosis Inventory) for diagnosis. 

 Reengineering the organizational culture seminars conducted in English, French, Spanish 
or 

 Hebrew). Including a brand new software for diagnosis (www.mbvsuite.com) 

 Critic al skill s for  managing Change in organizations (seminars conducted in English, 

French, Spanish or Hebrew)) 

 Negotiation skill s and essentials in cross cultural and International Context (seminars 

conducted in English, French, Spanish or Hebrew) 

 Challenges and new developments in managing human resources in the 21st Century 

fir m 

 (Seminars conducted in English, French, Spanish or Hebrew)) 

 Managing HRM tr ough web based technologies (jointly with Christian Acosta). 

(Seminars conducted in English, French, Spanish, or German) 

 Coaching for values  (new seminar designed for people who seek to become a 

coach in an organization) 

 Managing in tomorrowland / / Based on BEYOND  (a recent best selling book by 

Raich  & Dolan) 

 

(Workshops/Seminars sites: Montreal, Halifax, Toronto, Tel Aviv, Rio de Janeiro, San 

Paulo, Valencia, Casablanca, Paris, Barcelona, Madrid, Seville, Murcia, London, Berlin, Beijing, 

Amsterdam, Vienna, Monterrey, Havana,Buenos Aires, Lima, Lisbon,  Oporto,  Vilnius, and 

many more.) 

 

http://(www.mbvsuite.com/
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  FACULT Y APPOINTM ENTS - ADM INISTRATI VE ACADEM IC POSITI ONS   

2007 ï Present : Editor-in-Chief: Cross Cultural Management - An International Journal 
 
 

 

 

 
 

 

 

http://www.emeraldinsight.com/info/journals/ccm/eabinfo.jsp 
For online submission: http://mc.manuscriptcentral.com/ccmij 
 
 
2002 ï Present Research Director IEL (Instituto de Estudios  laborales)  

Institute for  Labor Studies (ESADE - Barcelona) 
(www.esade.es) 

 
2002 ï present   Member of the ESADE research committee 

2002 ï 2006  Doctoral coordinator for the Dept. of HR (ESADE) and member 

of ESADE doctoral committee 

 
2002 -2003  Academic Director  (Managing the Intellectual Capital Program)    

(ESADE Business School) 
 
1996 ï 1998   President, ISSWOV (International Society for the Study of Work  
    And Organizational Values) 
 
1996 ï 1999  Director  of International Programs (School of Industrial  
  Relations, Univ. of Montreal) 
 
1988 ï 1991   Member  of the University Board of Governors (Senate)  
    (Univ. of Montreal) 
 
1986 ï 1990   Director , Ph.D. program (Univ. of Montreal) 
 
1982 ï 1984   Director , Special M. Sc. Program, School of Industrial  
    Relations, The University of Montreal. 
 
1979 ï 1980   Coordinator , Faculty Research Seminar 
 
1978 ï present   Director  and thesis supervisor , More than 30 M.Sc. and Ph.D.  
    students in various universities (Montreal, Cadiz, Barcelona,  
    ESADE, etc.) 
 
 

Examples of recent titles of doctoral thesis supervision in Spain: 
 
 THE EFFECTS OF WEB-BASED HRMS (EHRMS) MODULES ON BOTH HR 

EFFICIENCY AND HR EFFECTIVENESS: AN EMPIRICAL EXAMINATION OF 
SUSTAINABLE ADDED VALUE TO AN ORGANISATIONôS BOTTOM-LINE 
RESULTS (Chr istian Acosta-Flamma, 2005) 

 EXPLORING THE TRANSITION FROM REAL TO IDEAL CONVERSATIONAL 

SPACES WITHIN THE CONTEXT OF COACHING INFORMATION TECHNOLOGY 

(IT) PROJECT TEAMS (Davar Rezania, 2006) 

 EMOTIONAL INTELLIGENCE AS A PREDICTOR OF CROSS - CULTURAL 

ADJUSTMENT AND SUCCESSFUL OUTCOMES IN INTERNATIONAL  

http://www.emeraldinsight.com/info/journals/ccm/eabinfo.jsp
http://mc.manuscriptcentral.com/ccmij
http://www.esade.es/
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ASSIGNMENTS (Rachel Gabel Shmueli, 2006) 

 THE VALIDATION OF A TRIAXIAL MODEL OF ORGANIZATIONAL TRUST 

AND ITS IMPACT ON TEAM PERFORMANCE (Merce Mach, 2007) 

 INTERNATIONAL FRAUD: A MANAGEMENT PERSPECTIVE (Chad Orsen Albrecht: 

2008)  

 INTERNATIONALIZATION OF SPANISH FIRMS IN CHINA: AN ANALYSIS FROM 

A STRATEGIC HUMAN RESOURCES PERSPECTIVE ( Yingying Zhang, 2008)  

 WORK FAMILY ISSUES IN CONTEMPORARY EUROPE (Caroline Straub,  2009) 

 DETERMINANTS OF CAREER SUCCESS OF ENGINEERING TECHNOLOGY 

PROGRAMôS GRADUATES IN PERU (Alberto Bejarano , 2009) 

 

Doctoral thesis supervision (In Progress): 
 

 Amit Gur  - Multi -Focal Trust in Medical Care Services as a Proactive Organizational Tool 

to Reduce Customers' Aggressive Behaviors (Co. director Dr. Shay Tzafri r , Haifa 

University) 

  Scott Moodie - Job stress, values, engagement and health (Tentative Title) 

 Bao  Yuanjie- Value congruency and Incongruency and its impact on Performance, health 

and Well being (Tentative Title) 

 

Recent Master  Thesis supervised (some samples) 
 
 VIEGENER, ANNA KATRIN - SOCIAL FRANCHISING ïAN APPROACH TO SCALE SOCIAL 

ENTERPRISES 

 (2008) 

 Beatri z Miguez Armada - Factores de éxito para la internacionalización de las 

empresas españolas en china (2008) 

 Mart a Domingo - El impacto de la Inteligencia Emocional en la gestión del equili brio 

entre vida profesional y famili ar (2006) 

 Mart a Esmeralda Vidal García - Estudio exploratorio sobre las políticas de conciliación 

de la vida laboral-famili ar en Europa (2008) 

 Sílvia Casellas Pladevall - el estrés laboral: una perspectiva organizacional (2005) 

 Nazareth Pino  - El impacto del equili brio trabajo-famili a en la salud mental y física 

de los trabajadores 

 Dennis Kri ngs-Ernst - The Culture-Based View of the Firm (Co direction with St Galen, 

2008) 

 Daniela Bascones Miranda - Validación del Modelo Triaxial de Valores (2010) 

 Beatriz Miguez Armada - FACTORES DE ÉXITO PARA LA 

INTERNACIONALIZACIÓN DE LAS EMPRESAS ESPAÑOLAS EN CHINA (2009). 

 Jennifer Gonzales -  Knowledge sharing and the lessons learned data-based (in company 

project) - 2009 
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AWARDS AND SCHOLARSHIPS 

POSITIONS HELD IN INTERNATIONAL ORGANIZATIONS 

AAWWAARRDDSS  

 
1. Dean`s Teaching Excellence Award, McGil l University, Faculty of Management (1980). 
2. Health & Welfare Canada, Post Doctoral National Research Award (1981). 
3. Best research award for the study of medical burnout. Best ideas in 2006 ñDiario Medicoò, 

Spain (2006). 
 
 
 
 
 
 
 
 
 
 
 
 
4. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

4. ACU  (Catalan Agency Research Merit Commission)   - Recognition as  Career Research 

merit   (2010) 

 

 

 
1. President ï The International Society for the Study of Work and Organizational Values 

(ISSWOV) 1996-1998). 
2. Editor  of ñCross Cultural management: an International Journalò, 
3. Member  of the Editori al board of : Human Resource Planning (until 1985) , International 

Journal of Cross Cultural Management (Sage) ,  and Career Development International, ton 
ame a few.) 

4. Member of the Executive Board ISSWOV (The International Society for the Study of 
Work and Organizational Values) 
 

5. Member of the scientific Committee . 7¯me Universit® de Printemps de lôAudit Social 
      MARRAKECH  (MAROC) 5.6 & 7 MAI 2005 
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PUBLICA TIONS: 

BOOKS and MONOGRAPHS 

  
RReesseeaarrcchh  GGrraannttss  

 
 
1980 ï 2000  University of Montreal  Accumulated grants for about 12 projects (Over  
     800,000$). 
 
2002-2004  ESADE- IEL   Source: AATM for a Study of Doctors Burnout  
      in Catalonia. Total Grant: 39,000ú 
 
2005  ESADE-IEL   Source: European Union. A Pan European  
      Work Climate Study (279,000 ú). 
 
2005  ESADE-IEL   Source: FREMAP ï Study of accidents  
   
      proneness in the construction industry in Spain. 
      Study via doctoral student backup (9,000). 
 
2005-2008 ESADE   Source: Price Waterhouse ï The conduct of the  
      Quarterly IPP survey in Spain and its  

publication in the national ABC newspaper. 
(180,000 ú)  

 
2007-2008 ESADE-IEL   Source: Mutual Prevent ï developing a prototype  
      of online measure to diagnose employees  
      burnout. (10,000ú) 
 
2007-2010 ESADE-IEL   Source: MEC (Ministerio Educacion y 
Sciencia) 

 ï Study of biological correlates of chronic  
 burnout among nurses in Spain (79,000ú).  
 

2007-2010 ESADE-IEL   Source: Select-Vedior Portugal ï IPP in  
      Portugal. (180,000ú)  
 
2010-2011        ESADE-IEL Leonardo Pro RH ï EU sponsor project with 5 

other EU partners (40,000ú) 
 
 
 
 
 
 
 
 
1. Dolan S.L., Arsenault A., (Préface by Hans Selye): STRESS, SANTÉ ET 

RENDEMENT AU TRAVAIL. (STRESS, HEALT H AND PERFORMANCE AT WORK). 

Monograph Series No. 5. Montreal, The University of Montreal. 1980. 186 pp. 

 
2. Dolan S.L., Roy D.,LA SELECTION DES CADRES: PRINCIPES ET PROBLÈMS 

CONTEMPORAINS. (MANAGERIAL SELECTION: PRINCIPLES AND 

CONTEMPORARY TRENDS). Monograph Series No. 11. Montreal, The University of 

Montreal. 1982. 165 pp. 
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3. Arsenault A., Dolan S.L.,LE STRESS AU TRAVAIL ET SES EFFETS 
SUR L`INDIVIDU ET L`ORGANISATION. Notes et rapports scientifi ques 
et techniques. L`institut recherche en santé et en sécurité du travail du Québec. 
1983. 357 pp.  

 
. Dolan S.L., Schuler R.S., (eds): CANADIAN READINGS IN PERSONNEL 
AND HUMAN 

RESOURCE MANAGEMENT. St.-Paul, MN. West Publishing Company 

1987 . 467 pp. 

 
5. Dolan S.L., Schuler R.S.,PERSONNEL AND HUMAN RESOURCE MANAGEMENT IN 
CANADA. St.-Paul, MN. West Publishing Company. 1987. 620 pp. And,.  Dolan S.L., Schuler 
R.S., Major T., Instructor Manual to Accompany Dolan and Schuler: Personnel and Human 
Resource Management in Canada. St.-Paul, MN. West Publishing Company. 
1987. 372 pp. 

 
6. Dolan S.L., Schuler R.S., Chretien L., GESTION DES RESSOURCES 
HUMAINES, Montréal, EDITIONS DU TRECARRE ET EDITIONS 
REYNALD GOULET INC., 1988, 453 pp. 
 
7. Dolan S.L., Lamoureux G., INITIATION A LA PSYCHOLOGIE DU TRAVAIL,   

Editions Gaétan Morin. 1990, 489 pp. 

 
8. Dolan S.L.,Schuler R.S., HUMAN RESOURCE MANAGEMENT: THE                             
CANADIAN DYNAMIC . 2nd edition. ITP Nelson Canada. Scarborough, 
Ontario 
1994, 700 pp.; and  Dolan S.L., Schuler R.S., Instructor Resource Guide to 
Accompany: HUMAN RESOURCE MANAGEMENT: THE CANADIAN 
DYNAMIC. Nelson Canada. Scarborough, Ontario 1994, 274 pp. 
 
9. Dolan S.L. Schuler R.S., GESTION DES RESSOURCES HUMAINES: AU 
SEUIL        

DE L'AN 2000. Editions du Renouveau Pédagogique Inc. (ERPI). Montreal, 

1995, 747 pp. 

 
10. Borg I., Dolan, S.L., WORK VALUES AND BEHAVIOR: RESEARCH 
AND MANAGERIAL APPLICATIONS (Eds.). ISSWOV, Barcelona, 1994. 
301 pp. 
                                                                                                                                                              
11. Dolan S.L. Lamoureux G., Gosselin, E., PSYCHOLOGIE DU TRAVAIL 
ET DES ORGANISATIONS  2 ed. Montreal, Gaetan Morin, 1996. 550 pp. 

 
12. Auerbach A., Dolan S.L..FUNDAMENTALS OF ORGANIZATIONAL 

BEHAVIOUR. Scarborough Ont. ITP Nelson Canada. 1997, 333 pp.                                              

 
13. Garcia-Sanchez S., Dolan S.L. LA DIRECCION POR VALORES (DPV): 
gobierno de cambio en la empresa de s. XXI . McGraw- Hil l Professional 
Management Series). Best seller. Madrid. McGraw Hil l Inter-America. 1997, 
327 pp. 

 

14. Dolan S.L., Schuler R.S , Valle R., LA GESTION DE LOS RECURSOS 

HUMANOS, McGraw Hill ,  Madrid 1999. 455 pp. 

 

15. Dolan S.L., Garcia-Sanchez S, LA GESTION PAR VALEUR S : Une 

nouvelle culture pour  les organisations, Éditions Nouvelles, Montréal 

1999 294 pp. 
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16. Dolan S.L., Schuler, R.S., PRINCIPLES OF HUMAN RESOURCE 
MANAGEMENT: CHINEASE EDITION. Ministry of Labor Security, 
Beijing  2000. 465 pp. 

 

 
17. Dolan, S.L., Martin I, LOS DIEZ MANDAMIENTOS PARA LA 
DIRECCION DE PERSONAS. Gestión 2000, Barcelona ,  2000. 378 pp.  

Note: Best selling book in the Publisher catalogue (2001,2002, 2003) 

 

 

18. Dolan S.L. Saba T, Jackson S., Schuler R.S.  

GESTION DES RESSOURCES HUMAINES : 
Tendances, enjeux et pratiques actuelles. Editions du Renouveau Pédagogique Inc. (ERPI). 

Montréal, 3rd ed.: 2002 711 pp. 

 
19. Dolan, S.L., Gosselin E., Carrière J., Lamoureux G., 
PSYCHOLOGIE DU TRAVAIL ET COMPORTEMENT 
ORGANISATIONNEL  2nd ed. Montreal, Gaetan Morin,  
2002. 

 
20. Dolan S.L., Valle R., Jackson S.E., Schuler R.S.,  LA GESTION DE LOS RECURSOS 
HUMANOS: Preparando profesionales para el siglo XXI , 2e. ed. McGraw Hill , Madrid, 
2003. 

 
21. Garcia S. Dolan S.L. LA DIRECCION POR VAL ORES (2e. ed.). McGraw Hill , Madrid, 
2003 ( best selling Book).  

 

 

 

 

 

 
22. Soto E., Dolan S.L, (eds) : LAS PYMES: ANTE EL DESFAIO DEL SIGLO XXI . 

Thomson Publishing, Mexico, 2003. 

 
23. Dolan S.L., Martin I., Soto E.,  LOS DIEZ MANDAMIENTOS PARA LA DIRECCIÓN 
DE PERSONAS. 2nd. Ed. Gestión 2000 (Grupo Planeta).  Barcelona, 2004.  
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24. Dolan S.L. Garcia S., Diez-Pinol M.  Autoestima estrés, y trabajo. (McGraw Hil l  - 
Colección Negocios) Madrid. 2005. ISBN 844 814 23 Best seller.   2nd edition 
in 2006 

 
25. Soto E. Dolan S.L.,Johansen O.,  ( Decisiones en contextos de 
incertidumbre.ESADE-Duesto Series in Managing People. . Barcelona. Deusto 
(Grupo Planeta). 2005 

  

 

26. Dolan S.L., Garcia S., Richley B., Managing by Values: A corporate guide 

to Living, being Alive, and Making a Living in the                 21
st 

Century. 

Palgrave Macmilan, Houndmills, 

U.K. 2006 http://www.palgrave.com/products/Catalogue.aspx?is=0230000266 

 
27. Dolan S.L., Stress Self-Esteem, Health and Work. Palgrave 
Macmilan, Houndmills, U.K. 2007. http://www.palgrave-
usa.com/catalog/product.aspx?isbn=0230006426  

 
 
 
 
 
28. Dolan S.L. Garcia S.,  Gestão por  valores. BioRumo, Port o, Port ugal 
(2006)  http://www.gestaoporvalores.com/home.php 

 
29. Dolan S.L.,  Estresse, auto-estima,saúde e tr abalho. Qualit ymark. 
Rio de Janiero. Brazil (2006).  
 
30. Dolan S.L. Garcia S.,  Gestão por  valores: Um guia corporativo para 

viver, mantner-se vivo e ganhar  a vida no século XXI . Qualit ymark. Rio 

de Janiero. Brazil (2006).  
 
31. Dolan, S.L., Gosselin E., Carrière J., PSYCHOLOGIE DU TRAVAIL ET 
COMPORTEMENT ORGANISATIONNEL  3nd ed. Montreal, Gaetan 
Morin/Chenelier/McGraw Hil l 
2007  

 

32. Dolan S.L. Garcia S., Landau 

A., The Triaxiale model of 

Managing by Values: A new 

business Model (in Hebrew) . 

Globes, Israel 2007.  

 

33. Dolan S.L. Garcia S., Managing by Values (Russian adaptation).  

Pretext. Moscow (2007). 

 

34. Dolan S.L., Valle, R., Jackson S.E., Schuler R.  La gestión de los 

recursos humanos: ¿Como atr aer, retener  y desarr ollar con éxito 

el capital humano  en tiempos de tr ansformación? 3
a 
édiction. 

Madrid. McGraw Hill .   2007. 

 

 

http://www.palgrave.com/products/Catalogue.aspx?is=0230000266
http://www.palgrave-usa.com/catalog/product.aspx?isbn=0230006426
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SSoommee  qquuootteess  aanndd  ccoommmmeennttss  bbyy  eexxppeerr ttss  aabboouutt   rr eecceenntt   bbooookkss  
 
 
 
 
 

Managing By Values 
 
ñThis book is one that needed to be written. It is an outstanding contribution to the 
literature and needs to be read by all levels of managementò (Cary L. Cooper, Pro Vice 

Chancellor and Professor of Organizational Psychology and Health, Lancaster University ) 

 
ñThe authors do an outstanding job in describing their model and illustrating how 
managers can implement their model successfully, and thereby, assist their companies to 
compete in the highly competitive global marketplace" (Randall S. Schuler, Professor, 

International and Strategic Human Resource Management, Rutgers University) 

 
ñI am convinced that the ideas discussed in this book are not a utopia but rather a clear 
winning management philosophyò( Carlos Losada, Professor and Director General of ESADE 
Business School) 

http://www.booku.co.il/mbv/
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ñThe authors have compiled an impressive array of concepts, data, and stories about 
using Value Based Management to inspire people to be their best. It will challenge you, 
but it is worth itò. ( Richard E. Boyatzis, Professor of Organizational Behavior, Psychology and 

Human Resources at Case Western Reserve University and ESADE, and co-author with Daniel Goleman 

and Annie McKee of the international best-seller, Primal Leadership, and more recently with Annie 

McKee, Resonant Leadership.") 

 
 
 

 
Stress, Health & Work 

 
ñThis book is a must-read for both managers and stress researchers 

interested in leaning more about high performing individuals and 

organizationsò (Ron Burke ,  professor of work environment and Individualôs overall 
well being, York University, Canada). 

 

ñThere is no doubt that this book will  serve as an eye opener to corporate leadersò. 
Roberto Kertez, MD, psychiatrist and rector of the University of Flores, Buenos Aires, Argentina. 

 

ñThis book provides an engagingly novel vista of the occupational stress field; The book 

content is an effective mix, bound to expand readersô understanding of the phenomenon 

of executive stress and its organizational and individual manifestationsò (Arie Shirom,  
Professor of organizational behavior, Leon Recanati Graduate school of Business Administration, Tel 

Aviv University).  

 

ñThis thought-provoking book will  be useful to everyone who wants to ensure that their 

work place is source of energy and positive self-esteemò (Susan Jackson, Professor of HRM 

ïRutgers University & former editor of the Academy of Management Review). 

 

ñDr  Dolanôs new book, as all the previous ones and the extensive research work he 

has conducted over the years on stress ï- is an extremely important contribution in 

this regards. I believe every modern manager should read itò Lucien Abenhaim, MD, PhD, 

Professor of Public Health , Former General Director of Health of France and Former Member of the 

WHO Executive Board. 
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