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EDUCATION

Ph.D.
(2977)

M.A.
(1976

M.A. (ABD)

Carlsa Graduate Schoal of Managament, Industrid Relations Centre
The University of Minnesot (19731977)

Major: Organizational Psychology/Behaviour & Administration
Minor; Staffing, Training & Development

[T || sl
—_— .

University of Minnesoa (19751976

Major: IR/Human Resource M anagement
Minor: Organizationa Psychology

Tel Aviv University, Department of Labor Studies (1971:1973)
Maor: Human Resource M anagement

M.Sc. (ABD)

B.A.

Tel Aviv University, Recanati Graduate Schodl of Busines
Administration (19711973
Major: Organizational Behavior

Tel Aviv University (196819717)
Major: Labor studies
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MEMBERSHIP AND POSITIONSIN PROFESSIONAL ASSOCIATIONS

e Academy of Management (membersince1975
e |beramerica Academy of Management (membersince
1998) Canadian Psychological Association (Member
1986 1996
e Administrative SciencesAsciation of Canada
(192 - 200))
e The International Societyfor the Study of Work and Organizational Values(ISSNOV) ;
e (Founding member; Secetay - Treasurer1988199Q Vice-President 1990-1991; President Electand
program dair 1992 1994) President (19961999
e Societyfor Test Anxiety Reseach (STAR) (member

1983 - 2003

¢ International Council of Psychologists(member 1984 -
1990

¢ HumanResourcesAssciation of the Province of Quebec(member
1985-1992

¢ Indudrial Relations Reseach Asciation (member1975 - 1983
¢ EURAM i The European Academy of Management (member since
2002)

REFEREE AND REVIEWER for:

e  Personnel Psychology

¢ Indudrial Relations/relationsindugrielles(Canada)

e Academy of Management (Journal, Exeautive, Procealings)

e CanadianJournal of Behavioral Sciences

¢ Work and Ocaupations An International Sociological Journal

e CanadianJournal of Administrative Sciences

¢ Journal of Organizational Behavior

e Work and Stress An International Journal

¢ HumanResourcePlanning (also on Editorial Review Board 19871990

¢ Journal of Personality and Social Behavior

¢ International Journal of Manpower

o Applied Psychology: An International Journal

¢ International Journal of Cross Cultural Management (SAGE publication,(M ember of the
Editori al Board)

e CareerDevelopment International (M ember of the Editori al Board )

e Management Reseach (IberoamericanAcademy of Management, (M ember of the Editorial
Board)

¢ Journal of Managerial Psychology

e Revue multidisciplinaire sur I'emploi, le syndicalisme etle travail (M ember of the Editorial

Board) http://www.remest.ca

International Journal of Qu#i and Service Sciencés ember of the Editorial Board )

Euromed Journal of Busine@slember of the Editorial Board)

Revista Brasileira de Gestao de nego¢Msmber of the editorial Board)

HumanResource Management

REFEREE AND REVIEWER (Committees Research Grants)

¢ Health& Welfare Canada

e Social Sciencesand Humanities Research Council of Canada (SSHRC)
Quebec Council on Social Research

e QuebecReseachIngitute on Ocaupational Health& Sdety (L'IRSST)
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QuebecMinistry of Education (FCAC)

¢ Healthand Safety Research Council Government of Belgium (Office of the prime Minister) EU
6" Research program

e Policy ReseachProgram Department of HealthU.K.

¢ IsraelScience Foundation

e |A.S. Université de Printempsde|” Audit Social

e Ministerio de Educacion y mncia- Espafia

Academic Positions
POSITION-TITLE INSTITUTION DATES

Actual full timePogtions

Catedréatico de RRHH Since 2003

Full Profesor ESADE BusinessSchool Since 2001
Dept. of Human Resource Management

E S ADE Barcdona, Spain

Scientific Director ESADE Ingituto deEdudiosLaborales  Since
IEL
(Institute for Labor Studies) Creapolis-St Cugat

o
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Past full timeand per manent part timepositions

Full Profesor Schoadl of Industrid Relations
The University of Montred

Université
h de Montréal

Directar Occupational The University of Montreal
Stressand Healh

Assistat Profesor Faaulty of Managament
(half-time) McGill University

1988 2003

19782003

19781980

VisitingPogtions

Visiting professor Baltic Management Ingitute BMI

Visiting professor

Affili ated profesor TheUniversity of Haifa Israd

October 2007

March 2007,
Mardh 2008,
Mard- April
2009

20062009



Visiting profesor Renmin University Bejing Junel1993

June 2006
o 1
B/ "g
RENMIN UNIVIRSITY OF CIHINA
Visiting Profesor Cranfield University (UK) Jan. 2005
School of Management
WL e =3
Visiting Scholar University of East Anglia (U.K) Od. 2003
School of Management
Visiting Profesor Ingituto Superior de Tenadogia Sept. 2008
Monterrey i México
Visiting Profesor ViennaUniversity (IVM) 2003, 20042005
[ (CEMS program)
I.l/‘m Interdiszipli nére Abteilung fur
A/l Verhaltenswvisenschaftlich  Orientiertes Management
Visiting Professor Dept. Econoniay EmpresaDoctoral 2000- 2003,
Program 2007 y 2008
Universidad Pablo deOlavide (Sevill @)
Visiting Professor LIRHE (CNRYS) - Université Toulousel  October 2002

Univarsits Toulouss 1
Solences 8ocislaes




Visiting Professor University of Colorado (Boulder) Juy-August
College of Business Administration 2001

University of Colorado at Boulder
€ College of Business and Administration

Visiting Professor Groupe ESSEC (Paris) Mardh- April 2001

LS5EC

$I SINESS SCH

Visiting Professor Pompeu Fabra University (Barcelona) 20002001
Dept. of Economicsand Business

Visiting Professo (Parttime) S ai nt Uxigersiyy fHalifax) 20002001
Exeauitive MBA
Saint Marys
University
Visiting Professe (part time)  Universidad Pablo de Olavide (Sevilla) 1998 2006
T 2007, 2008F ac u |ty of Businessand Econo
.'.. "’,‘
5, Ve
Universidad de Cadiz Faaulty of Economics & Administration 1996, 97, 98
MU UCA gz
Graduate Lecturer & Lecturer  McGill University (Montreal) 198619H
(part time)

ooy McGill

MANAGEMENT
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Visiting Professo
(part time)

Concordia

UNIVERSITY

®

Visiting Associa¢ Profesor

BOSTON
UNIVERSITY
SCHOOL of

Managcment

(TOLLEGE OF BUS!NESS .’XDMINISTRATION
Associat Professor
(tenured)

Visiting Associag Professe
(parttime)

Visiting Associa¢ Profesor

Instructor + Researh
Assistat
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Concordia University (Montreal)
MBA and Exeautive MBA Program

Dept. of Organizational Behavior
Schod of Managament
Bosta University (Bosbn)

Human Resaurce Group
College of Business Administration
Northeasten University (Bostm)

Schoadl of Industrid Relations
The University of Montred

M.B.A. Program (Evening)
Schoal of Management
McGill University

Faaulty of Socid Sciences
Tel Aviv University (Israe)

Carlsa Graduate Schod of Manageament
The University of Minnesoa

1992 198

1985198

19811987

198219&

19871 198

19751976



AREASOFACADEMICTEACHING

INSTITUTION

ESADE (200L1 present)

University of Montreal
(1977 2002

Pompeu Fabra University
(20002001)
(and Idec MBA part time)

Sant Mary'sUniversity
(2000 2001 (EMBA)
University of Colorado

(Summer 2001

University of Barcelona
(Summer School) (1998 1999

McGill University
(19801984 1985 -1994

Concordia University
(MBA and EMBA - 19921993
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AREA

* Human Resairce Managanent

* Managing Peaplein Organizations

* Intemational HRM

* The Management of Pegplein aDiverse

* Globd Environmen (CEMS)

* &HRM & e-Chang

* Managimg the Intellectua Capitd (in Spanish
* Managirg Chang (in Spanish)

* Managing by Values (in Sparish)

* Researh themesin HRM (Doctord Seminar)
* Managing Pegple Globally

*Qrganizationa Psychology (in French)

* Industrid Relations Systems & Methodology

* Employee Selectioni Staffing (in French)

* Researh Methodsin Industrid Relations (in French)

* Organizational Behavior & Administration (in French)
* Casesin Personel and Industrid Relations (in French)
* Human Behavior in Organizations (in French)

* Human Resaurce Managament (in French)

* Managing Changein Organizations (in French)

* Training and Develgment (in French)

* Human Resaurce Management | (in Sparish)
* Human Resairce Management |1 (in Sparish)

* Human Resairce Managanent

* Develqing Leadersip Skill s

* Managing Human Resaurcesin the 21st Century
* Managing by Values

* Organizational Behavior

* Personel & Industrid Relations
* Effective Persanel Training

* Organizaton Theoty and Design
* Human Resaurce Management

* Business Researh Methods
* Human Resairce Managament



Vienna University
(2003 2004

Boston University
(Schod of Managament - 1985

Northeasten University
(Faaulty of Business and
Exeaitive MBA - 1985

Tel Aviv University
(1981)

University of Minnesta
(19751977

* Cross Cultura Management

* Organizational Behavior
* Human Behavior in Organizations

* Complex Organizations
* Organizational Behavior
* Contemporaly Labor Issues

* Employee Staffing (in Hebrew)

* Emerging Problemsin Labor- Management Relations
* Stress at Work in Hebrew)

* Staffing Organizationsin Hebrew)

* Leadership and Supervisoly Managament

Various Workshops

e Managerial Selection for local and for international assgnments (seminars conducted

in

e English, French, Spanish or Hebrew)
e Managngby values(thisisthe newed and mog innovative seminar that combines
elementsfrom Managing by V alues with Competency-Base management and balance

Score cad approad to HRM).

e Stress Health & and Performance: (finding the galden route between a kiss of death and
a spice of life) (seminarsconducted in English, French, Spanish or Hebrew). Including a
brand new software called SDI (stres Diagnosis Inventory) for diagnosis

e Reeagineeringthe organizational culture seminarsconducted in English, French, Spanish

or

e Hebrew). Including abrand new software for diagnosis (www.mbvsuite.com)
e Critic al skillsfor managng Changein organizations(seminarsconducted in English,

French, Spanish or Hebrew))

e Negatiation skillsand essatialsin crosscultural and International Context (seminars
conducted in English, French, Spanish or Hebrew)

e Challengesand new developmentsin managng human resourcesin the21st Century

firm

e (Seminargonducted in English, French, Spanish or Hebrew))

¢ ManagngHRM trough web baseal technologies (jointly with Christian Acosta)
(Seminarsonducted in English, French, Spanish, or German)

¢ Coaching for values ew seminar designed for people who seek to become a

coach in an organization)

¢ Managing in tomorrowland / / Based on BEYOND (a recent best selling book by

Raich &Dolan)

(Wor kshops/Seminar ssites: Montreal Halifax, Toronto, Tel Aviv, Rio de Janeiro, San
Paulo, Valencia, Casdlanca, Paris Barcelaa, Madrid, Seville, Murcia, London, Berlin, Beijing,
Amstedam, Vienna, Monterrey, Havana,Buenos Aires, Lima, Lisbon, Oporto, Vilnius, and

many more.)
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FACULTY APPOINTMENTS- ADMINISTRATIVE ACADEMIC POSITI ONS

20077 Present Editor-in-Chief: CrossCultural Management - An International Journal

B Emerald

Cross Cultural Management: anage -
An International Journal 7

/1
http://www.emerdding ght.comVinfo/journal s/’ccm/eabinfo.jsp k -8

For onlinesubmsson: http://mc.manuscriptcentral .com/camij

2027 Preset

2027 preseant
20@7 2006

20 -2033

19%71 1998

19%171 199

198371 1991

1981 1990

19871 1984

197971 1980

197871 presat

Researh Directar | EL (I nstituto de Estudios labor ales)
Institutefor Labor Studies (ESADE - Barcelma)
(Www.esale.eg

Member of the ESADE researb committee
Doctord coordinatar for the Dept. of HR (ESADE) and member
of ESADE doctord committee

Academic Director (Managing the Intellecual Capital Program)
(ESADE Business Schoadl)

President, ISSNVOV (Intemational Society for the Study of Work
And Organizational Valueg

Director of International Programs(Schod of Industrid
Relations, Univ. of Montreal)

Member of the University Board of Governors(Senaté
(Univ. of Montreal)

Director, Ph.D. program (Univ. of Montreal)

Director, Special M. Sc. Program, Schod of Industrid
Relations, The University of Montreal

Coordinator, Faallty Researh Seminar
Director and thess supervisor, Morethan 30 M.Sc. and Ph.D.

studentsin various universities (Montreal, Cadiz, Barcelma,
ESADE, etc)

Examplesof recent title sof doctoral thesssupervision in Span:

e THE EFFECTSOFWEB-BASED HRMS (EHRMS) MODULESON BOTH HR
EFFICIENCY AND HR EFFECTIVENESS:AN EMPIRICAL EXAMINATION OF
SUSTAINABLE ADDED VALUE TO AN ORGANISATIONGBOTTOM-LINE
RESULTS (Christian Acosta-Flamma, 2005

e EXPLORING THE TRANSITION FROM REAL TO IDEAL CONVERSATIONAL
SPACESWITHIN THE CONTEXT OF COACHING INFORMATION TECHNOLOGY
(IT) PROJECT TEAMS (Davar Rezania, 2006

e EMOTIONAL INTELLIGENCEASA PREDCTOROF CROSS- CULTURAL
ADJUSTMENT AND SUCCESSFU OUTCOMESIN INTERNATIONAL

Smon L. Dolan: January 2010
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ASSIGNMENTS (Rachel Gabel Shmueli, 2006

e THEVALIDATIONOF A TRIAXIAL MODEL OF ORGANIZATIONAL TRUST
AND ITSIMPACT ON TEAM PERFORMANCE (MerceMach, 2007

e INTERNATIONAL FRAUD: A MANAGEMENT PERSPECTVE (Chad Orsen Albredt:
2008

e INTERNATIONALIZATION OF SPANISH FIRMS IN CHINA: AN ANALY SIS FROM
A STRATEGIC HUMAN RESOURCESPERSFHECTIVE (Yingying Zhang, 2008)

e WORK FAMILY ISSUESIN CONTEMPORARY EUROPE (Caroline Straub, 2009)

e DETERMINANTS OF CAREER SUCCESS OF ENGINEERING TECHNOLOGY
PROGRAM& GRADUATESIN PERU (Alberto Bejarano ,2009)

Doctoral thesissupervision (In Progress:

e Amit Gur - Multi-Focal Trust in Medical Care Services as a Proactive Organizationd Tod
to Reduce Custonrers Aggessie Behaviors (Co. director Dr. Shey Tzafrir , Haifa
University)

e Scott Moodie- Job stress, values, engagement and héakitative Title)

e Bao Yuanjie- Value congruency and Incongruency and its impact on Performance, health
and Well being (Tentative Title)

R M Thestk [vi mesampl

¢ VIEGENER, ANNA KATRIN - SOCIAL FRANCHEING T AN APPROACH TO SCALE SOCIAL
ENTERPRBES

e (2008

e Beatri zMiguez Armada - Factores de éxito para la internaciondizacion de las
empresas epafidasen china (2008

e Marta Domingo - El impacto dela Inteligencia Emaciond en la gestion del equili brio
entre vida profesiond y fanili ar (2006

e MartaEsmeraldaVidal Garcia- Estudio exploratorio sobre las pdliticas de conciliacion
delavidalabaral-fanili ar en Europa (2008

e Silvia CasellasPladevall - € estrés laboral: unapergectivaorganizaciona (2005

e Nazareth Pino - El impacto del equili brio trabgo-fanili aen la salud mental y fisica
delostrabgadaes

e DennisKrings-Ernst - The Culture-Based View of the Firm (Co direction with & Galen,
2008

e Daniela Bascones Miranda Validacion del Modelo Triaxial de Valoré2010)

e Beatriz Miguez Armada - FACTORES DE EXITO PARA LA
INTERNACIONALIZACION DE LAS EMPRESAS ESPANOLAS EN CHINA2009)

e Jennifer Gonzales- Knowledge sharing andéhessons learnathtabased (ircompany
project)- 2009

Smon L. Dolan: January 2010 12



AWARDS AND SCHOLARSHIPS

AWARDS

1. Dean'sTeading Excellence Award, McGill University, Faalty of Management (1980.
2. Health & Welfare Canada, Post Doctoral National Research Award (1981).
3. Best research award for the study of medical

Spain(2006). .
" DIARIO MEDICO DIARIO MEDICO | DIARK
- -
inejores idess Las msrines Keas Una sivaionen ilos
ano 2006 del ano 2006 “ del-ano 2001

@B EmeraldLiteratiNetwork

2009
Highly Commended Award

presented to  Simon L Dolan

for the paper  “Predictors of quality of work and poor health
amongst primary health-care personnel in
Catalonia: Evidence based on cross
sectional retrospective and longitudianal
design”

in the journal  International Journal of Health Care Quality
Assurance
Vol. 21 No. 2, 2008

4. ACU (Catalan Agency Research Merit CommissioniRecognition asCareerResearch
merit (2010)

POSITIONSHELD IN INTERNATIONAL ORGANIZATIONS

1. Presidenti TheIntemational Society for the Study of Work and Organizational Values
(ISSNVOV) 19961998)

2. Editor of fiCrossCultural managment: an Internationd Journalo,

3. Member of the Editori al board of: Human Resource Planning (until 1985 , Internationd
Journal of Cross Cultural Management (Sag) , and Career Devebpmrent Internationd, ton
ame a few.

4. Member of the Executive Board ISSWOV(The International Society for the Study of
Work andOrganizational Values)

5. Member of the scientific Committee 7 me Uni versit® de Printemps
MARRAKECH (MAROC)5.6& 7 MAI 20(b

Smon L. Dolan: January 2010 13



198 i 2000  University of Montreal

20022004

2005

2005

20052008

20072008

20072010
Sciencia)

20072010

20102011

ESADE IEL

ESADEIEL

ESADEIEL

ESADE

ESADEIEL

ESADEIEL

ESADEIEL

ESADE-IEL

Research Grants

Accumulated grants for about 12 projects (Over
800,000%.

Source AAT M for a Study of Doctors Burnout
in Catalmia. Totd Grant; 39,000

Source European Union. A Pan European
Work Climate Study (279,0® 0).

Source FREMAPT Study of accdents

pronenessin the construction industry in Spain.
Study viadoctord student backup (9,000).

Source Price Watehousei The conduct of the
Quarterly IPP survey in Spain and its
pubication in the national AB C newspaper.
180,000 u)

Source Mutua Preventi develging a prototype
of online measureto diagnose employees
burnout. (10,0001 )

Source MEC (Ministerio Educaciany

T Study of biologicd correlate of chronic

burnout among nursesinSpain( 79, 000 ()

Source SelectVedior Portugd i IPPin
Portugd.( 180, 000 0)

Leonardo Pro RH i EU sponsor project with 5
other EU partners( 4 0, 000 4)

PUBLICATIONS:
BOOKSand MONOGRAPHS

1.Dolan SL., Arsenault A., (Préface by Hans Selye): STRESSSANTE ET
RENDEMENT AU TRAVAIL. (STRESSHEALT H AND PERFORMANCE AT WORK).
Monogrgh SeriesNo. 5. Montreal The University of Montreal 1980 186 pp.

2.Dolan SL., Roy D.,.LA SELECTION DES CADRES PRINCIPESET PROBLEMS
CONTEMPORAINS. (MANAGERIAL SH.ECTION: PRINCIPLESAND

CONTEMPORARY TRENDS). Monogrgph SeriesNo. 11. Montreal The University of
Montreal 1982 165 pp.

Smon L. Dolan: January 2010
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3. Arsenault A., Dolan SL.,.LE STRESSAU TRAVAIL ET SESEFFETS
SURL'INDIVIDU ET L ORGANI SATION. Notes et rapports scientifi ques
et techniques L institut recherche en santé et en séarité du travai du Québec.
1983 357 pp.

.Dolan SL., Schuler R.S, (eds): CANADIAN READINGSIN PERSONNEL
AND HUMAN

RESCQURCE MANAGEMENT. St.-Paul, MN. Wegd PuHishing Company
1987 . 467 pp.

5.Dolan SL., Schuler R.S,PERSONNEL AND HUMAN RESOQJRCE MANAGEMENT IN
CANADA. St.-Paul, MN. Wed Pulishing Company. 1987. 620 pp. And,. Dolan SL., Schuler
R.S, Mgor T., Instructor Manud to Accompary Dolan and Schuler: Personnel and Human
Resource Management in Canada St.-Paul, MN. Weg Pullishing Company. 5
1987. 372 pp. e Ny

6.Dolan SL., Schuler R.S, Chretien L., GESTIONDES RESSQJRCES ::1
HUMAINES, Montréal EDITIONSDU TRECARREET EDITIONS (u

REYNALD GOULET INC., 1988 453 pp. A%
7.Dolan SL., Lamoureux G., INITIATIONA LA PSYCHOLOGIE DU TRAVAI_L,
Editions Gaétan Morin. 199Q 489 pp.

8. Dolan S.L.,Schuler R.SHUMAN RESOURCE MANAGEMENT: THE

CANADIAN DYNAMIC. 2nd edition. ITP Nelson Canada. Scarborough,
Ontario

1994, 700 pp.; and d@an S.L., Schuler R.9nstructor Resource Guide to
Accompany: HUMAN RESOURCE MANAGEMENT: THE CANADIAN aRTEL

e m

DYNAMIC Nelson Canada. Scarborough, Ontario 1994, 274 pp. i

9. Dolan SL. Schuler R.S, GESTION DESRESSQJRCESHUMAINES: AU i’ﬁ,‘;
SEUIL ©

DE L'AN 2000. Editions du Renouveau Pédagogguelnc. (ERR). Montreal,
19%, 747 pp.

10. Borg 1., Dolan, S.L., WORK VALUES AND BEHAVIOR: RESEARCH
AND MANAGERIAL APPLICATIONS(Eds.). ISSNOV, Barcelma, 1994
301 pp.

11. Dolan SL. Lamoureux G., Gosseln, E., PSYCHOLOGI E DU TRAVAIL
ET DES ORGANISATIONS 2 ed. Montreal, Gaetan Morin, 1996 550 pp.

12. Auerbadh A., Dolan SL..FUNDAMENTALSOF ORGANIZATIONAL
BEHAVIOUR. Scaborough Ont. ITP Nelsan Canada. 1997, 333 pp.

13. GarciaSanchez S, Dolan SL. LA DIRECCO ON POR VALORES (DPV):
gohierno de cambio en la empresades. XXI. McGraw- Hill Professiamal
Management Series) Bed seller. Madrid. McGraw Hill Inter-America 1997,
327 pp.

14. Dolan S.L., Schuler R.S, ValleR., LA GESTIONDE LOSRECURSOS
HUMANOS, McGraw Hill, Madrid 1999 455 pp.

15. Dolan SL., GarciaSanchez S, LA GESTION PAR VALEUR S: Une

nouvelle culturepour les organisations, Editions Nouvelles Montréd

199 294 pp.

Smon L. Dolan: January 2010 15



AW

16. Dolan SL., Schuler, R.S, PRINCIPLESOF HUMAN RESOURCE
MANAGEMENT: CHINEASE EDITION. Ministry of Labor Seaurity,
Beijing 2000 465 pp.

S e wae b

17. Dolan, SL., Martin|, LOSDIEZ MANDAMIENTOSPARA LA Los 10
DIRECCION DE PERSONAS. Gestibn 200Q Barcelaa, 2000 378 pp. Mandamientos
Note: Bed selling bodk in the Publisher catalogue (2001,20022003 mrala Direccion

18. Dolan S.L. Saba T, Jackson S., Schuler R.S.
GESTION DES RESSOURCES HUMAINES :

Tendances, enjeux et pratiques actueligditions du Renouveau Pédagogique (ERPI).
Montréal, 3rd ed.: 2002 711 pp.

19. Dolan, S.L., Gosseln E., Carriere J., Lamoureux G.,
PSYCHOLOGI E DU TRAVAIL ET COMPORTEMENT
ORGANISATIONNEL 2nded. Montreal Gaetan Morin,
202.

20. Dolan SL., ValleR., Jacksm S.E, Schuler R.S, LA GESTI ON DE LOSRECURSOS
HUMANOS: Preparando profesbnalespara € siglo XX1, 2e. ed. McGraw Hill , Madrid,
2003.

21. GarciaS. Dolan SL. LA DIRECCION POR VAL ORES (2e. ed.). McGraw Hill, Madrid,
2008 ( begd selling Book).

22. SotoE., Dolan S, (eds) : LASPYMES: ANTE EL DESFAIODEL SIGLO XXI.
Thomsan Pubishing, Mexico, 2003.

23. Dolan S.L., Martin|., Soto E., LOSDIEZ MANDAMIENTOSPARA LA DIRECCON
DE PERSONAS. 2nd Ed. Gestidn 2000 (Grupo Planetg. Barcelaa, 2004.

P~ Y A
E\,\_,If ‘_. v [‘_ .

... BANCA DE .
DESARROLLO LOS 10

MANDAMIENTOS

PARA LA
| DIRECCION
DE PERSOMAS
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24. Dolan S.L. GarciaS,, Diez-Pinol M. Autoestimaestrés, y trabgo. (McGraw Hill -
Coleccbn Negocio3 Madrid. 2005 ISBN 844 814 23 Bed seller.  2nd edition
in 2006

25. Soto E. Dolan SL.,Johansen O., ( Decisbnesen contextosde
incertidumbre.ESADE-Duesb Seriesin Managng People. . Barcelona. Deusto
(Grupo Planeta) 2006

26. Dolan S.L., Garcia S, Richley B., Managng by Values A corporate guide
to Living, being Alive, and Making a Livingin the 21% Century.
Palgrawe Maamilan, Houndnills,

U.K. 2006 http://www.palgravecom/products/Catalogie.agpx7s=023000026

27. Dolan S.L., Stress Self-Esteen, Health and Work. Palgrawe ;\,'ll‘i [:\l,{lrr\,'.

Maamilan, Houndnmills, U.K. 2007. http://www.palgrave -\\'l'-ﬁ'.\\‘vl‘w
usacom/catalogproduct.apxAshn=023000648 it )
valorés
-

28. Dolan S.L. GarciaS.,, Gesto por valores. BioRumo, Porto, Portuga
(2009 http//www.gestopavalores.com/home.php

29. Dolan S.L., Estresse auto-estima,satdee tr abalho. Qualitymark.
Rio de Janiero. Brazil (20086.

30. Dolan S.L. GarciaS.,, Gesto por valores: Um guia cor por ativo para
viver, mantner-sevivo e ganhar a vida no séawlo XXI. Qualitymark. Rio
de Janiero. Brazil (2006.

31. Dolan, S.L., Gosselh E., Carriere J, PSYCHOLOGIE DU TRAVAIL ET
COMPORTEMENT ORGANISATIONNEL 3nded. Montreal Gaetan
Morin/ChenelierMcGraw Hill —
2007 > L.
‘ L ooy
32. Dolan SL. GarciaS,, Landau ‘ ”:""’
A., The Triaxiale model of
Managing by Values A new
business Model (in Hebrew) .
Globes Israd 2007.

—

33. Dolan S.L. GardaS., Managing by Values (Russan adaptation).
Pretext. Moscow (2007).

34.Dolan S.L., Valle, R., JakksonS.E., Schuler R. La gestion delos
recursoshumanos: ¢Como ér aer, retener y desar ollar con éxito

el capital humano en tiemposde tr ansfor macion? 3% édiction.
Madrid. McGraw Hill.  2007.
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http://www.palgrave.com/products/Catalogue.aspx?is=0230000266
http://www.palgrave-usa.com/catalog/product.aspx?isbn=0230006426
http://www.palgrave-usa.com/catalog/product.aspx?isbn=0230006426
http://www.gestaoporvalores.com/home.php
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